The Adolescent & Children’s Trust (TACT)

Role and Responsibilities
Post:


Independent Fostering Reviewing Officer (Self Employed)
Responsible to:
Area Manager
Overall purpose:

· To carry out statutory annual reviews of Foster Carers.  

· To satisfy TACT that the foster carers continue to be suitable to be professional foster carers and that all safeguarding issues are addressed.
· to make recommendation to TACT in regard to foster carers terms of approval.

· To give the carer, the social worker of any child in placement, birth children and fostered children the opportunity to give feedback about the placement
· To be part of TACT’s Quality Assurance processes

· To ensure foster carers are enabling children to reach their full potential

Core Tasks

· To act as independent chair of foster carers’ annual reviews or reviews called to address issues, concerns or changes in approval status in accordance with the appropriate Regulations and the UK National Standards for Foster Care (1999) and the Code of Practice for the recruitment, assessment, approval, training, management and support of foster carers (1999).  Annual reviews will take place with the Area Manager, foster carers and their SSW will be invited to attend. 
· In consultation with the area admin team ensure that checks are up to date and relevant consultation papers are sent out in a timely fashion

· To ascertain whether the terms of approval continue to be appropriate and recommend any necessary changes 

· To consider the carers’ circumstances and well being and ascertain that safe care and health and safety are being observed appropriately

· To consider the carers learning and development and relate these to the  training, support and development standards in England

· To prepare for reviews by reading SSW report and relevant consultation papers; and where applicable, read SSW case recording and carer held recording.

· To complete review documentation and send to the Area Manager within 5 working days of the review

· To ensure reviews are conducted in accordance with TACT’s Equal Opportunities Policy.

· To liaise with the Area Manager with regard to any serious concerns or issues regarding the child, the carers, or adherence to policy and procedure in writing within 5 working days of the review.
· To attend fostering panels in special or exceptional circumstances

· To give feedback to the Area Manager re. practice and performance.

· To attend an annual appraisal with the Area Manager.
The Adolescent & Children’s Trust (TACT)

Person Specification for:
Independent Fostering Reviewing Officer (Self Employed)
	
	E (essential)

D (desirable)

	Education and Qualification

· DipSW or equivalent
	E

	Experience

· Significant and evidenced post qualifying

experience of work with foster carers, families and children

· Experience of chairing complex meetings
	E

E

	Knowledge

· Working knowledge of Child Protection and Safeguarding procedures


	E

	Ability and Skills

· Ability to work with a degree of autonomy, in a flexible and creative manner, within the agency’s policies and procedures

· Ability to write clear reports

· Excellent time management skills

· Ability to represent TACT in a responsible and effective manner

· Ability to prioritise time demands and manage workloads

· IT literate – familiar with Microsoft packages – Word, Excel and Access
	E

E

E

E

E

D

	Personal Attributes

· Good communication skills

· A commitment to and knowledge and understanding of Equal Opportunities and Anti-Discriminatory Practice

· Ability to communicate clearly both verbally and in writing
	E

E

E

	Miscellaneous
· Post is subject to an enhanced DBS/PVG Disclosure Scotland

· Prepared to be flexible regarding working hours including evenings
· Must be registered with appropriate with the Social Work England/Scottish Social Services Council/Social Care Wales.
· Hold current driving licence and have use of a car

	E

D
E
D
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